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An employee who has a question regarding the applicability or interpretation of the Code 
should direct the question to: 

• his or her manager;

• another managerial employee; or

Questions may also be directed to the Human Resource Director, either in person, in 
writing or by calling 1 (800) NATHANS or the company's outside legal counsel, Akerman LLP, 
(212) 822-2240, Attention: Palash Pandya. 

C. Reporting of Violations

If an employee knows of a violation or reasonably suspects a possible violation of the 
Code, the employee should immediately report it to: 

• his or her manager;

• another managerial employee;

• the Audit Committee of the Board of Directors;

• the Board of Directors; or

• by calling 1-888-883-1499 in the United States. This toll-free number operates
24 hours per day, 7 days per week, 365 days per year.

An employee may also report a violation or possible violation of the Code directly to the Human 
Resource Director or the Chief Executive Officer. Any manager receiving such a report must, 
when appropriate, immediately advise the Human Resource Director or Chief Executive Officer. 
There shall be no reprisals merely for the reporting of actual or possible violations of the Code. 

D. Investigation of Violations

All reported violations of the Code will be promptly investigated by the Company and 
will be treated confidentially to the extent consistent with the Company's interests and as 
required by law. All investigations by the Company of wrongdoing will be directed by the 
Human Resource Director. You are expected to cooperate in the investigation of an alleged 
violation of the Code. If the result of the investigation indicated that corrective action is 
required, the Company will decide what steps it should take, including, when appropriate, legal 
proceedings, to rectify the problem and avoid the likelihood of its recurrence. 

E. Discipline for Violations

Among the activities that may result in disciplinary action are: 

• Authorization or participation in actions that violate the Code.
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